Hunterdon Healthcare System
Corporate Compliance Program

STATEMENT OF PURPOSE:

Hunterdon Healthcare System (“Hunterdon”) is cortedito carrying out its mission
lawfully and ethically. While we serve many custrs with diverse needs and
expectations, our focus has always been and ca#tittube on our patients and must
never be compromised. As such, patient accesarmand clinical judgement and
decision making shall never be compromised, noiephatcare jeopardized, by
financial considerations. As our reputation is tedaby the collective efforts of its
personnel, it is important that everyone within thenterdon Healthcare System, as
well as its external business partners (vendonstractors, and other agents), meet
the highest standards of legal and ethical condutb guide our personnel in
conducting their duties according to acceptabladsteds of conduct, Hunterdon has
established a Code of Ethics as part of its CotpaCampliance Program.

POLICY:

The Corporate Compliance Program is designed teepteand detect violations of
law through enforcement of the Code of Ethics. Thieector of Corporate

Compliance/Internal Audit has been appointed thengliance Officer to ensure
compliance with the Corporate Compliance Programd #® serve as a contact for
organizational members, patients, and vendors fgorteany potential violations of
laws, regulations, or the Corporate Compliance Rrmg In addition, the

Compliance Officer will take appropriate action @ga violators of any such laws,
regulations or the Corporate Compliance Program.

It is the policy of Hunterdon that all employeesedital staff, volunteers, and
trustees (hereto referred to as “staff” within tiggument), and external entities with
which Hunterdon conducts business, conduct themseiccording to the highest
ethical standards in accordance with all applicddhes, rules and regulations. Any
doubts whatsoever as to the propriety of a pasdicsltuation, whether or not the
situation is described within the Code of Ethidsgudd be submitted to a member of
management or to the Compliance Officer.

Any staff member violating a provision of the Codk Ethics will be subject to
disciplinary action, up to and including discharfyjem the organization. Any
external vendor, contractor, or agent violatingr@vision of the Code of Ethics will
be subject to remedial action, up to and includmmediate termination of any and
all business agreements involving Hunterdon, orthie case of an individual
representative, replacement by another represeatatim his/her company.

CORPORATE COMPLIANCE COMMITTEE:

As part of the Hunterdon Corporate Compliance Rnogra Corporate Compliance
Committee has been established to ensure that ritgraPn is maintained in an
effective manner. This Committee meets on a mgriibkis in order to discuss and
resolve compliance issues. The committee is comwbrisf the Executive Vice

President and Chief Operating Officer, the Vicesklent of Finance, the Chief
Information Officer, the Director of Finance, theic¥ President of Human
Resources, and the Director of Corporate Complidmtesnal Audit. The Director
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of Corporate Compliance serves as the Committeigpeliaon. In addition to these
permanent members, the committee extends invimtmwther attendees as the need
arises.

POLICIES/PROCEDURES:

Hunterdon staff members must comply with all Hudter policies and procedures, in
addition to policies and procedures specific to fhections of their individual
departments. The vendors/contractors interactiitly staff members of a particular
department are expected to comply with policies pratedures specific to that
department — as well as Hunterdon’s Code of Ethittessing how business is to be
carried out in an ethical and legal manner.

The principles for ethical and legal business #@iv include, but are not limited to
the following:

+ An obligation to provide services to those in needjardless of their ability to
pay;

+ The rights of every patient will be observed, withdiscrimination;

¢ Hunterdon’s commitment to maintaining those businasctices which are both
sound and fair, with decisions to use certain n@dicoducts/services based on
the merits of these products, and not on persaialand/or favoritism;

¢ Health care programs created by Hunterdon are doneith the fundamental
purpose of supporting the basic mission of Hunterttealthcare System, to
ensure a clear understand of the System’s missmoh agcountability to the
community Hunterdon serves;

+ Patients, employees, and vendors will be treatily fand with mutual respect,
free of harassment;

¢ Billing will be conducted within applicable laws dronly for those services
rendered by Hunterdon Healthcare system;

+ Patient confidentiality will be maintained,;

¢+ Conflicts of interests are to be adequately resbleed documented before
carrying out a business activity or strategy;

¢ Hunterdon will comply with EMTALA to ensure that dlieal screenings and
services are provided to all patients who presesmselves to the hospital and
request an examination, regardless of ability g pa

+ Interactions with patients, suppliers, independeantractors, vendors, and
consultants shall be conducted in a manner such dbiatract negotiations,
antitrust issues, anti-kickback and false clainsues, as well as conflict of
interest, business courtesies, and confidentiakinétion, are handled within the
letter of the law and the spirit of the law.

TRAINING:

A. Every staff member of Hunterdon is required to ustdd and comply fully
with both the rules and procedures established&ybde of Ethics. All staff
will execute a Statement of Understanding on alyebasis. New staff
members shall sign the Statement of Understanditignathirty (30) days of
joining the organization and thereafter on a yeldgis in conjunction with
the training requirements set forth in the Corpo@dmpliance Program.
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B. In consultation and coordination with kendon management and the
Compliance Committee, the Compliance Officer saafiure that all staff
members have, on a yearly basis, received traih@adjng with the Corporate
Compliance Program and the Code of Ethics.

C. Vendors/contractors shall be requiredaknowledge their understanding of

Hunterdon’sStandards of Business Conduct for Vendors and the principles of
Hunterdon’s Corporate Compliance Program, as régddxsy Hunterdon.
These documents shall be available on Hunterdotesriet website for the
convenience of vendors/contractors.

REPORT TO BOARD OF TRUSTEES:

At least annually, the Director of Corporate Coraptie/Internal Audit shall report to
the Chief Executive Officer and the BoardTotistees concerning: (1) Adherence to
the standards of legal and ethical conduct contiainethe Corporate Compliance
Program and the Code of Ethics; (2) any new oiseglvpolicies to be implemented;
(3) the results of monitoring and auditing actiyif¢) a summary of staff training;
and (5) any report of suspected or confirmed nangi@ance.

REPORTING VIOLATIONS AND DISCIPLINE:

Strict adherence to the Code of Ethics is vitabaders are responsible for ensuring
that staff members are aware of and adhere to tbeispns of the Corporate
Compliance Program/Code of Ethics. Vendors andraotors are responsible for
being aware of Hunterdon’'s Code of Ethics and cgmglwith the Code’s principles
as business is conducted with Hunterdon. Forfidation or guidance on any point
in the Code of Ethics, please consult the Compéa@fficer; the Compliance
Officer's contact information is available on Humen'’s internet website for those
external to Hunterdon and is also available onitiienet for the convenience of
employees, management, and medical staff.

Hunterdon associates (employees, management, rhestaf and vendors) are
expected to report any suspected violations of @wde of Ethics or other
irregularities to a supervisor, member of managepwnto the Compliance Officer.
If the individual reporting the suspected violatwishes to remain anonymous, he or
she may submit his/her report in writing throughterrhospital mail to the
Compliance Officer, U.S. Mail, or through the Compe Compliance Fraud and
Abuse Hotline (908) 788-2585. All reports subndtte writing or through the voice
mailbox system must contain sufficient informatiere.g., dates, times, names of
individuals involved — for the Compliance Offices bbjectively and thoroughly
investigate the concerns raised. In accordandefedteral and state laws prohibiting
retaliation, no adverse action or retribution of &mnd will be taken by Hunterdon
against a staff member or vendor because he aegloets, in good faith, a suspected
violation of the Code of Ethics or other irreguarby any person other than the
reporting member. Hunterdon will attempt to treath reports confidentially to the
maximum extent consistent with fair and rigoroukerement of the Code of Ethics.
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Upon receipt of all reports of suspected violationdrregularities, the Compliance
Officer shall immediately begin a detailed inveatign and take corrective action
where appropriate. Violations of the Corporate @bamce Program/Code of Ethics
may result in discipline ranging from a warning aedrimand to discharge or, where
appropriate the filing of a civil or criminal congpht, against an employee. For
vendors or contractors involved in misconduct, Huthdn reserves the right to
immediately terminate purchase contracts involveth whe vendor/contractor or

request immediate assignment of a new represemtéitom the business of the
vendor/contractor. Disciplinary decisions will beade by administration subject to
review by the Compliance Officer and in conjunctiaith the Vice President of

Human Resources and Development, Purchasing Direatal other members of
management, as applicable. Staff members willhb@rmed of the charges against
them, and will be afforded the opportunity to paeviinput during the investigation

prior to the administration of any disciplinary iact Similarly, a vendor/contractor

will be afforded the opportunity to provide a respe about the allegation(s) that
have been levied against their entity.

LIMITATION ON EFFECT OF CODE OF ETHICS:

Nothing contained in the Code of Ethics is to bastaied or interpreted to create a
contract of employment or contract for the provisa products/services by entities
external to Hunterdon, either expressed or impliet, is anything contained in the
Code of Ethics intended to alter a person’s stafusmployment with Hunterdon to
anything but an “employment-at-will” relationship.

RESERVATION OF RIGHTS:

Hunterdon reserves the right to amend the Coddethfcs and the Corporate
Compliance Program, in whole or in part, at anyetimolely at its discretion. Any
revision will be approved by the Board of Trustees.



